
 

 
 
 
 
 
 
 
 
 

 
 
 

2019 ANNUAL REPORT 
Caroline Chisholm Catholic College 

Braybrook 
 

School Registration Number: 1801 
 



2019 Annual Report to the College Community 2 

Caroline Chisholm Catholic College Braybrook 

 

Leaders in Learning Excellence 

Contents 
Contact Details ............................................................................................................................................. 3 

Minimum Standards Attention ...................................................................................................................... 3 

College DNA ................................................................................................................................................. 4 

Our Vision ................................................................................................................................................. 4 

Our Mission ............................................................................................................................................... 4 

Our Values ................................................................................................................................................ 4 

College Overview ......................................................................................................................................... 5 

Principal’s Report ......................................................................................................................................... 6 

College Board Report ................................................................................................................................... 8 

Education in Faith ......................................................................................................................................... 9 

Goals and Intended Outcomes ................................................................................................................. 9 

Achievements ........................................................................................................................................... 9 

Learning and Teaching .............................................................................................................................. 11 

Goals and Intended Outcomes ............................................................................................................... 11 

Achievements ......................................................................................................................................... 11 

Senior School Outcomes ........................................................................................................................ 12 

Tertiary Outcomes .................................................................................................................................. 12 

Student Learning Outcomes - NAPLAN ................................................................................................. 13 

Student Wellbeing ...................................................................................................................................... 15 

Goals and Intended Outcomes ............................................................................................................... 15 

Achievements ......................................................................................................................................... 15 

Value Added ........................................................................................................................................... 16 

Child Safe Standards ................................................................................................................................. 19 

Goals and Intended Outcomes ............................................................................................................... 19 

Achievements ......................................................................................................................................... 19 

Leadership and Management .................................................................................................................... 20 

Goals and Intended Outcomes ............................................................................................................... 20 

Achievements ......................................................................................................................................... 20 

College Community .................................................................................................................................... 23 

Goals and Intended Outcomes ............................................................................................................... 23 

Achievements ......................................................................................................................................... 23 

Future Directions ........................................................................................................................................ 24 

VRQA Compliance Data ......................................................................................................................... 24 
 
 
  



2019 Annual Report to the College Community 3 

Caroline Chisholm Catholic College Braybrook 

 

Leaders in Learning Excellence 

Contact Details 
 
 
ADDRESS 204 Churchill Ave, Braybrook VIC 3019 

PRINCIPAL Marco Di Cesare 

PARISH PRIEST Fr Barry Hughes 

SCHOOL BOARD CHAIR Rosemary Copeland 

TELEPHONE (03) 9296 5311 

EMAIL principal@cccc.vic.edu.au 

WEBSITE www.cccc.vic.edu.au 

ABN 84 653 151 824 

E Number 1369 

Federal DET Number 1801 
 
Minimum Standards Attention 
 
I, Marco Di Cesare, attest that Caroline Chisholm Catholic College is compliant with: 

• All of the requirements for the minimum standards and other requirements for the registration of 
schools as specified in the Education and Training Reform Act 2006 (Vic) and the Education and 
Training Reform Regulations 2017 (Vic), except where the school has been granted an exemption 
from any of these requirements by the VRQA. 

• Australian Government accountability requirements related to the 2019 school year under the 
Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 (Cth) 

• The child Safe Standards prescribed in Ministerial Order No.870- Child Safe Standards, Managing 
Risk of Child Abuse in School. 

 
30 March 2020 
 

 
Arial view of our two sites – 204 and 65 Churchill Avenue, Braybrook 3019. 
  

mailto:principal@cccc.vic.edu.au
http://www.cccc.vic.edu.au/
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College DNA 

Our Vision 
 
To be the leader in learning excellence in our community. 
 
Our Mission 
 
To educate and prepare our students to be the best they are called to be in a faith-filled and 
inclusive community. 
 
Our Values 
 
At Caroline Chisholm Catholic College we achieve our vision and purpose (mission) by valuing the 
whole ‘FACE’ of each student: 
 
Faith: We live faith-filled lives and give thanks daily. 
Acceptance: We respect and embrace the community. 
Compassion: We care and do what is right and just. 
Excellence: We strive for and celebrate every success. 
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College Overview 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Caroline Chisholm Catholic College is a co-educational secondary school in Melbourne’s inner west, 
dedicated to learning excellence in an engaged, faith-filled and supportive environment. The College 
supports students to be the best they are called to be, whether academically through Science and 
Mathematics, artistically with Music and Drama, hands-on in our trade training centre or in out-of-
classroom areas, such as sport, as well through our Christian service. The all-girls and all boys junior 
campuses cover Years 7 to 9, whilst the senior coeducational campus from Years 10 to 12 offers 
different pathways, VCE, VET and VCAL. Our students’ academic results are strong; 94% of our Year 12 
students have gone on to tertiary education. In 2019 our College Dux achieved an ATAR score of 97.2%, 
and several of our students were successful in achieving scholarships at leading universities in 
Melbourne. 
 
Although students achieve excellent academic success, the College believes education is more than just 
a score. Students’ strengths are in music, drama, new technologies, trades and community engagement 
are also encouraged. There are a number of extension programmes, including international exchanges 
with schools in Japan and Italy; Aspire, our accelerated educational and enrichment programmes; 
Encore Music for students in Years 7 to 9; and a partnership with Australian Catholic University enabling 
Year 12 students to study tertiary subjects in Health Sciences while at the College. Modern facilities 
include an indoor swimming pool, 820 seat auditorium, two libraries, a new arts centre at our all-girls 
Christ the King Campus, state-of-the-art Science laboratories, sports oval, amphitheatre and a College-
owned outdoor education site. Each student is known and valued in our inclusive multicultural diverse 
community. 
 
As a College we offer annual cultural exchanges to and from Japan and Italy through our Languages 
department and sister schools. Students immerse themselves in the customs, language and way of life. 
We are in the process of re-establishing links with Caroline Chisholm School in Middlesex, UK, and 
forging new ones with schools in China. 
 
Students showcase their talents through our music performance programme involving both College 
based and external events. 
 
Students also participate in annual local ANZAC Day parades as well as representing the College at 
various other community events. We are Many Minds, One Heart.  
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Principal’s Report 
 
In 2019 we continued our active Faith in Action Programme by sponsoring a teacher’s salary at a Jesuit 
College in East Timor and raising funds annually for Caritas and our four House Charities. Our staff and 
students are active in promoting our College values of Faith, Acceptance, Compassion and Excellence in 
all that we do. Also, we have strengthened our work with Caritas to establish an exchange programme 
that reflects Catholic Social Teaching (CST) principles based on respect and dignity for those we visit. 
 
We sent a group of students to the 2019 Catholic Youth Festival held in Perth, where they were able to 
interact and explore their Faith journey with other like-minded individuals. We also participated in a 
number of student leadership programmes that allowed our young people to experience life beyond their 
curriculum and day-to-day activities. Our College Captains were part of a campaign by News Corporation 
titled Tomorrow’s Leaders. Our Captains were featured on the cover of all 26 local Leader Newspapers 
and the Herald Sun. Our students were regularly featured in local media for their success – something 
we celebrate daily. They participated in radio interviews with LIVE FM for Catholic Education Week, and 
interviewed fellow students and staff, including the Principal on a range of topics. We continue to support 
our outreach programmes for refugees and migrants in our community and offer parents and carers 
English as a second language via after school classes. We are a member of the Food Security Network 
and harvest fresh produce for the Asylum Seeker Resource Centre. 
 
Our theme in 2019 was ‘be connected’ – to our studies, each other, our faith, our family and beyond. 
Staff and students embraced the theme and connected on so many levels like never before. As a 
College we are continuously pushing ourselves to be the best we are called to be. We embedded our 
Annual Action Plan and worked through our School Improvement Team (SIT) to investigate areas and 
prioritise for the new school year. We have upgraded our IT infrastructure and rolled out new laptops for 
our Year 7 and 10 students. We also opened up new facilities including our sport oval at our 204 site, 
administration spaces and Library and Information Services entrance. We worked on our signage and 
wayfinding around the College so it’s easier for staff, students and visitors to find their way around. The 
feedback has been overwhelmingly positive. Work on the St Madeleine Arts Centre was completed and 
in late Term 4 we invited our girls at Christ the King Campus to join in an unofficial opening with soft 
drinks and doughnuts! The girls enjoyed exploring the different spaces and look forward to commencing 
classes in 2020. 
 
Our teaching staff are among the best in the State. Our Deputy Principal of Learning and Teaching, Ms 
Suzanne Farley, was identified by The Educator as one of Australia’s Top 50 Movers and Shakers in 
Education. The honour is truly deserved as we continue to innovate in the way we deliver our curriculum 
and in our broad range of offerings to students, as we prepare them for education beyond Caroline 
Chisholm Catholic College. 
 
We continued to focus on: 

• Raising student expectations 
• Maintaining classroom routines 
• Establishing new routines 
• Challenging students to participate and take calculated risks 
• Assessment 
• Learning Walks 

 
I am honoured to lead this great community we call Caroline Chisholm Catholic College and look forward 
to another great year in 2020. 
 
 
 
 
Mr Marco Di Cesare 
Principal  
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College Board Report 
 
Chairperson 
Rosemary Copeland 
 
Board Members 
Father John Taliana 
Karen Bergin 
Suzanne Sutherland 
Angelo Abela 
Caroline Tan - New member in 2019 
 

Every day of the school year, 1437 students pass 
through the doors of Caroline Chisholm Catholic College. 
Each of them is at the centre of faith education, the 
strategic planning, learning and teaching programmes, 
and wellbeing programmes of the College. Each of them 
is called to be the best they can be. 
 
As a Board, we keep in mind the College motto of ‘Many 
Minds, One Heart’ and the inspirational focus of the 
College’s values: Faith, Acceptance, Compassion and 
Excellence – FACE. 
 

Members of the Board are very conscious of the richness of the diversity of our student population and 
believe that it strongly contributes to the culture and wellbeing of the community. We have students from 
over 80 nationalities, and they are a very impressive group. Congratulations to all students and staff as 
you work together building the stability of the community. 
 
Thank you to all members of the sub-committees of the Board. Your work contributes significantly to 
informed discussion and decision making about finances and the physical environment. 
 
True to Catholic social teaching, the Board is very conscious of fee setting and its impact on families, 
and the need to keep the College in good financial health. It is always a robust conversation and focuses 
on families. Sometimes a rise in fees is necessary, but the Board tries to keep this to a minimum. The 
way the Federal and State governments fund Catholic schools is always part of the fee setting process. 
 
The College community and the broader community are well informed through a diversity of media and 
we are all able to see and read about the achievements of the student and the staff – wonderful 
celebrations, and sources of joy for all. 
 
Finally, congratulations to Mr Di Cesare, the Leadership Team and the staff who do their best each day 
so that the students have the best outcomes. The vocation of teaching is blessed by their work with the 
young men and women of Caroline Chisholm Catholic College. 
 
We extend blessings and best wishes to all members of the College community for the forthcoming 
Christmas season and the New Year. We look forward to 2020! 
 
 
Ms Rosemary Copeland 
Chairperson 
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Education in Faith 
 
Goals and Intended Outcomes 
 

The College continues to build on the Catholic vision 
and mission of its patron and founders. The Sacred 
Heart Brothers and Sisters laid the foundations of a 
school that lived its faith in action of social justice as 
preached by our Lord Jesus Christ. Caroline would 
appreciate the development of Catholic Social 
Teaching since her time as it was in her very DNA to 
bring about God’s Kingdom of Peace and Justice to 
the excluded and denigrated groups within her society. 
Her practices of advocacy and public policy allowed 
her and her groups to launch large scale interventions 
in people’s lives that allowed them to escape poverty, 
exploitation and crime 

 
Our goal as a Catholic community is to remain faithful to the mission of the church in proclaiming the faith 
and work of Jesus Christ. This active faith informs our community's involvement in bringing about the 
Kingdom of God: God’s love for us was revealed when God sent into the world his only Son so that we 
could have life through him; this is the love I mean 
 
The Leadership and Ministry Teams continued to support the faith life of the College through their roles. 
With a focus on all members of our community of students, parents, and staff, we continue to focus on 
our College values of Faith, Acceptance, Compassion and Excellence. 
 
In the area of Education in Faith, the College's specific goal is that all members of the College community 
"are guided by the teachings of Jesus Christ and inspired by the example of Caroline Chisholm.” 
 
Our goal stated, “that staff, students, and parents will appreciate more deeply what it means to belong to 
the Catholic community of Caroline Chisholm Catholic College.” As such, we aim to provide a wide range 
of opportunities that support the deepening of Catholic culture and faith within the College community. 
 
Achievements 
 
In 2019, our Staff Faith Day provided opportunities to focus on the historical and contemporary 
dimensions of faith in Jesus Christ. Workshops provided opportunities in the areas of religious art, 
archaeology and meditation. 
 
The beautification programme of the College continues with further religious art acquisition both through 
professional commissions and student acquisition programmes. Religious artwork allows for community 
members to be continually reminded of our Christian story and call of the Gospel. 
 
Our liturgical celebrations provide various opportunities for the College community to celebrate our 
shared faith. The ‘Call and Commission’ Mass blesses the academic year and commissions our College 
leaders to be of service to others. Our Sacred Heart Day Patron and Founders Mass provided a time of 
reflection on our charism and history. Our junior students participate in the parish Masses and in our 
Coindre Chapel. 
 
Our Ministry Team continues to support and enhance the faith life of the College and was expanded with 
the introduction of the role of Pastoral Worker to support Church programmes such as the new 
Sacramental Programme which included celebration of First Communion, First Reconciliation and 
Confirmation during the year.  
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The Religious Education curriculum includes all students with classes from Year 7 - 12. They are the 
continuing expressions of the faith experience of students at the College, with topics ranging from 
studies of Ancient Religions to Contemporary Ethical Issues. Religious Education incorporates a broad 
use of cross-curricula resources, skills and teaching methods with some students gaining experience in 
areas such as archaeology, sociology, literary and historical analysis. The College continues to 
implement the CEM Religious Education Curriculum Review Framework. The College participated in the 
CEM Partnering to Learn Grant with Academy of Mary Immaculate. The grant allowed the two colleges 
to collaborate with planning and implementing Pedagogy of Encounter themes focussing on Catholic 
Social Teaching. 
 
Faith Education is supported further by Reflection Days for students in Years 7, 8, 9 and 10. These days 
provide students with various opportunities to deepen their spiritual self and relationship with God 
through presentations from guest speakers and teachers on topics which included morality, cyber safety, 
and anti-bullying. Year 11 and 12 students are involved in the College Retreat Programme, where they 
participate in a two and three-day programme respectively, giving students opportunities to develop their 
spirituality and personal relationship with God. 
 
The Christian Service Programme invites students to live out Catholic Social Teaching and to further 
understand injustice in our social structures. The St Vincent de Paul Chapter and ‘Faith in Action’ 
programme allow students to put into action their Christian faith. Awards include William Cooper Award 
(15 hours service), Mary MacKillop Award (30 hours service) and Mary Glowrey Award recognising 50 
hours of voluntary service. Projects such as tutoring refugee students, environment projects such as tree 
planting on Kororoit Creek in Sunshine. Students involved in the Sustainability Action Group are also 
recognised for their service and support of Laudato si. Student initiatives are encouraged, especially to 
link back into their parish’s programmes and primary schools as teacher assistants. 
 
Each term has a fundraising project that is informed by Catholic Social Teaching. They are designed to 
promote social justice through educational and community activities. These include Caritas ‘Project 
Compassion' and the Vinnies' ‘Winter Appeal and Sleep Out.' The Ministry Team lead and support 
events to acknowledge a social justice focus weeks such as Harmony, Reconciliation, Mental Health and 
Refugee Week. Students continue to participate in social justice forums such as the Benenson Society, 
MacKillop Foundation, ACRATH and Caroline Chisholm Society. 
 
In-house professional learning sessions continue to provide opportunities for staff to attain their CEVN 
Policy 1.6 ‘Accreditation to teach in a Catholic School’. 
 
The Duke of Edinburgh Award continues to offer students the opportunity to participate in a world 
recognised programme that encourages students to develop their skills in four competencies of 
community service, personal skill development, healthy lifestyles and planning an overnight camping 
experience. 
 
Mr Bernard Green 
Director of Faith and Mission 
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Learning and Teaching 
Goals and Intended Outcomes 
 
Through an entire school learning and teaching vision we aim to enable every student to be a successful, 
engaged and purposeful learner. 
 
In 2019 our goals were: 
 

• To develop a school-wide systematic process for analysing and discussing data. 
• To interpret and use evidence as a tool to build differentiated teaching strategies in response to the 

progress of individual students. 
• Develop an explicit, coherent and sequenced plan for curriculum delivery in each Key Learning 

Area across the years of schooling. 
• To continue to implement strategies, such as specific assessment and classroom routine practices, 

in line with the Pedagogical Framework designed by the College. 
 

Caroline Chisholm Catholic College School Improvement Plan 2018-2022 
 
Achievements 
 
In 2019: 
 

• The College achieved a strong median VCE study score of 28. The College has shown strong 
improvement in the median study score over the past five years, supported by sound strategies to 
support students to demonstrate personal growth. 

• The median and average ATAR score for students departing the College at Year 12 increased to 
the highest numbers for the past four years. The median ATAR increased 3.16% from 2018, the 
average ATAR was up by 2%. 

• The growth of students in the area of NAPLAN reading at year 9 was again was notably better than 
other schools within the state. Students showing growth at 1.5 times that seen around Victoria. 

 
Throughout 2019 the College continued to build on its personalised approach to student learning by; 
 

• Continuing to develop a closer relationship with local primary schools through the Literacy 
Collective created by the College. The collective has grown to include 8 schools and 
representation from the Catholic Education Office, often hosting 25 - 30 participants. Sharing of 
information as well as moderation and analysis of the literacy levels of students is assisting the 
Collective in building a continuum in the development of literacy skills for students from primary 
through to secondary educational levels. 

• Furthering the work started with the University of Melbourne Network of Schools in 2016 and 
continuing to advance the junior reading programme. Thinking and planning has also moved to a 
broadening of the explicit teaching of key literacy skills, with written communication the next focus 
area for the College. 

• Furthering staff access to and use of student learning and progress data. This has been done with 
the support of the College learning management system, Compass. Staff now have access to 
greater levels of standardized student progression data and tools which can easily translate data 
into usable information for teachers. 

• Continuing and refining the continuous reporting model started during 2017. Through Compass the 
College is now able to provide information to parents about student progress continuously 
throughout the school year, facilitating faster analysis and response to student learning progress. 

• Continuing delivery of individual literacy and numeracy support programmes through the 
Differentiated Learning Centre. 
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Senior School Outcomes 
 
In 2019: 
 

Senior School Programme 

Number of VCE 3-4 Units with enrolments 85 

Number of students enrolled in a VCE 3-4 Unit 334 

Number of VET Certificates with Enrolments 41 

Number of students enrolled in a VET certificate (Years 10-12) 203 

Number of students enrolled in VCAL (Years 10-Year 12) 73 
 

Senior School Achievements 

VCE Median Score 28 

% Satisfactory VCE Completion 98% 

% VCAL Completion 87% 

% of VCE Study Scores of 40 and over 2.6% 

Number of students awarded the VCE (Baccalaureate) 10 
 

• The median ATAR score was 65.25. The median ATAR score has improved by more than 9% over 
the past 5 years. 

 
Tertiary Outcomes 
 
In 2019: 

• 94% applied for a tertiary place 
• Of the students applying through the Victorian Tertiary Admissions Centre (VTAC) (87%): 
• 91% of students applying for a VTAC tertiary place received an offer 
• 45% of those students received their first preference. 

 
Of the students applying for post-secondary study from Caroline Chisholm Catholic College, data from 
the 2019 ON Track Survey indicated the following student destinations. This data provides a snapshot of 
student destinations and does not include all students who completed their study at Caroline Chisholm 
Catholic College, as the survey is voluntary. In 2019 the ON Track: Post School Destinations Survey of 
the Year 12 class of 2018 was released. Just over a quarter of the students in the class participated in 
the survey, providing a sample of 32.4%. Of these students 83.6% continued into education of training 
after the completion of school. 
 

POST SCHOOL DESTINATIONS (class of 2019)  

University study 68.0% 

TAFE / VET 10.0% 

Apprenticeship / Traineeship 5.0% 

Deferred 7.0% 

Employment 8.0% 
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Student Learning Outcomes - NAPLAN 
 
In 2019 our Year 7 and Year 9 students were once again assessed on their literacy and numeracy skills 
by the National Assessment Programme for Literacy and Numeracy (NAPLAN). The College continues 
to have average NAPLAN scores close to or above the national average. 
 
At Year 7 in all domains of the NAPLAN testing greater than 95% of students achieved national minimum 
standards. Over the past three years, Year 7 results have continually shown 94 - 99% of students 
reaching national benchmarks. Results in numeracy testing have been particularly strong hovering 
around 98-100% of students meeting national minimum standards. 
 
The average abilities of students in the areas of reading and writing have demonstrated significant 
fluctuations at the Year 7 level over the past three years. In 2019 the students demonstrated sound skills 
in both areas, though reading abilities dipped somewhat below the average of the Year 7 state cohort. 
These areas have been a focus for the College. 
 
The partnership established with the University of Melbourne during 2016 has been expanding each year 
and has been instrumental in the development of our reading programme. As of 2018 the first group of 
students completed the three-year reading programme (Year 7 to Year 9). 
 
The Reading Programme focuses on the explicit teaching of literacy and reading skills, while instilling an 
importance in reading itself. The impact of this programme has been seen in further strong positive 
results in 2019 NAPLAN testing at the Year 9 level. 
 
Written communication provides the next area of focus for the College as we develop and embed an 
overt literacy programme for junior students. Written communication has a College and cross-curricular 
focus, unlike the reading programme which is currently based in the English learning area. 
 
At Year 9, in most domains of the NAPLAN testing greater than 90% of students achieved national 
minimum standards, with 99% of students achieving national benchmarks in reading. In writing average 
NAPLAN scores remain above other similar schools and in fact above all schools despite a decrease at 
the school level. 43% of students still achieved results in the top three bands (bands 8, 9 and 10) of 
testing, exceeding the national results in these highest bands by nearly double. Over the past three 
years NAPLAN results at Year 9 in numeracy have fluctuated, showing great variation. 
 
The three-year reading programme rolled out to Years 7 to 9 students has allowed students to 
demonstrate significant growth in student reading skills over a two-year period. This measure showed in 
2018 that students were growing in their skills more significantly than other students in the State. This 
growth, again much higher than the growth in the state cohort, was repeated in 2019. The College 
achieved an effect size of 1.5 times the effect size of the state. 
 
The impact of the College, observed in calculations of effect size, has been positive in most areas of the 
NAPLAN testing spectrum. Along with reading, in areas of grammar and punctuation, numeracy and 
spelling, the effect size of the work done by teachers is higher than that growth seen in the state. In 
writing calculations show similar impact to that seen in the state. 
 
Writing is, as mentioned previously, an area of explicit work within the College and a plan is in place. In 
the coming years the College will also introduce a writing programme. 
 
Numeracy provides another are of work for the College where, while growth is good, greater gains could 
be achieved. 
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Ms Suzanne Farley 
Deputy Principal Learning and Teaching 
 
  

PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 
 

NAPLAN TESTS 2017 % 2018 % 2017-2018% 
Changes 

2019 % 2018-2019% 
Changes 

YR 07 Grammar & Punctuation 93.6 95.9 2.3 95.4 -0.5 

YR 07 Numeracy 98.3 97.5 -0.8 98.8 1.3 

YR 07 Reading 97.4 96.7 -0.7 97.7 1.0 

YR 07 Spelling 96.2 97.9 1.7 96.9 -1.0 

YR 07 Writing 96.2 97.9 1.7 95.8 -2.1 
      

YR 09 Grammar & Punctuation 94.8 92.7 -2.1 93.1 0.4 
YR 09 Numeracy 100.0 97.5 -2.5 99.5 2.0 
YR 09 Reading 97.4 99.6 2.2 96.1 -3.5 
YR 09 Spelling 96.1 91.1 -5.0 96.1 5.0 
YR 09 Writing 90.0 85.8 -4.2 87.9 2.1 

MEDIAN NAPLAN RESULTS FOR YEAR 9 

Year 9 Grammar & Punctuation 579.7 

Year 9 Numeracy 592.4 

Year 9 Reading 591.4 

Year 9 Spelling 598.6 

Year 9 Writing 560.2 
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Student Wellbeing 
 
Goals and Intended Outcomes 
 
Caroline Chisolm Catholic College is a school that encourages students to feel connected to their 
College, respecting their dignity and nurturing their wellbeing. Student wellbeing is recognised as being 
fundamental to student achievement and learning outcomes. At Caroline Chisholm Catholic College, 
students are valued, informed and encouraged to be the best version of themselves. 
 
Creating a positive and engaging atmosphere that draws upon the care and expertise of staff is valued. 
Student led initiatives and student involvement continue to be a focus. The following areas were a key 
focus in 2019: 
 

• Continue to embed the Learner Mentor Programme. 
• Further embed the use of an electronic student wellbeing management and student 

acknowledgement system College wide. 
• Continue to strengthen and focus the supports provided to our families. 
• Continue to be a lead school for Respectful Relationships. 

 
Achievements 
 
An explicit framework and programme in 2019 contributed to a positive environment that enabled student 
growth and resilience. The Learner Mentor is the first point of contact for parents and carers. A Learner 
Mentor session is held each day and is an opportunity for students to be known, pray together, be 
informed and build pastoral and social bonds. The connections and relationships formed in Learner 
Mentor are integral to student’s engagement and sense of safety. Connectedness is a crucial component 
in positive social development and school success. Families can also be confident in contacting their 
child’s Learner Mentor in relation to pastoral and learning matters. 
 
In 2019, a range of focus areas were explored across the campuses. The St John’s students adopted the 
Wise Guys programme to build resilience and more well-rounded young men. The Smiling Minds 
approach was also utilised. At Christ the King Campus the girls spent time focusing on Growth Mindset, 
Mindfulness and their understanding Mental Health. Sacred Heart Campus adopted a themed approach 
including Building a Foundation, Journey and the World Around Us. 
 
The introduction of a Community Engagement Coordinator and a part time Youth Liaison role enriched 
the area of family engagement and connectedness. Several workshops and information sessions were 
also offered to parents and families. The Wellbeing Team have continued to provide relationships 
between various internal and external support services for both our students and their families. 
 
In addition, the Wellbeing Team works with Catholic Education Melbourne to build wellbeing skills and 
understandings as well as share best practice. Examples include Western Region Secondary Schools 
Network meetings, local wellbeing secondary schools network and Respectful Relationships Cluster of 
Practice. 
 
Building relationships with our associated primary schools is pivotal in the transition process for our 
incoming Year 7 students. In 2019, we introduced a grade four parent information session on choosing 
the right school for your child. 
 
Respectful Relationships at the College continues to be strengthened with the College hosting various 
meetings and workshops throughout the year. The student leaders attended a student forum as well as 
presented to our associated primary schools. The College also held Professional Learning sessions on 
Respectful Relationships. 
 
 
  



2019 Annual Report to the College Community 16 

Caroline Chisholm Catholic College Braybrook 

 

Leaders in Learning Excellence 

The College Code of Belonging continues to form the basis of our understanding about community 
expectations and right relationship. We were also recognised as being an eSmart and Sun Smart 
School. 
 
Strong wellbeing outcomes are achieved through frequent communication with staff, students and 
families regarding: 
 

• The expectations of the College including attendance, participation in activities and strategies for 
effective learning. 

• Up-coming co-curricular activities. 
• Specific wellbeing days and activities (e.g., Mental Health Week). 

 
Compass continues to provide an efficient platform for staff to record and acknowledge students both 
academically and pastorally. Learner Mentors and teaching staff have been able to communicate results, 
data and other information in a timely fashion to families.  
 
Staff have participated in professional learning both as individuals and as a staff group in the area of 
student wellbeing throughout 2019. This has covered: 

• Anaphylaxis 
• Mandatory Reporting 
• Child Safe 
• Berry Street 
• Difficult conversations 
• Adolescent Mental Health 
• Asthma Management 
• First Aid 
• Positive Education 
 

Value Added 
 
Caroline Chisholm Catholic College provides a variety of opportunities for students to participate in 
engaging activities that promote a sense of community, service and wellbeing: both in and out of the 
classroom. These activities help to broaden learning experiences, increase student involvement in the 
College community and build self-understanding and empathy. There is much to celebrate and be 
grateful for, including: 

• Mental Health Week • Harmony Day 
• Cultural Diversity Week • House Indigenous Day 
• Father’s Day Breakfast • Mother’s Day Breakfast 
• International Women’s Day • Whole School Assemblies 
• Staff and student lunch activities • Co- Curricular sport programme 
• Musical • Camps and Outdoor Education 
• Tour Guides • Imagine 
• Student Leadership • Year 7 Transition 
• Student Leadership Conference • Retreats 
• High student attendance rates • Faith in Action Tutoring 
• Reflection Days • Dance Festival 
• Community Service • Musical and Drama Performances 
• Vinnies • Study Tours to Italy and Japan 
• Sacred Choral Festival • STEM Week 
• Structured Work Placement • R U O K Day 
• Athletics and Swimming Carnivals  
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YEARS 9 – 12 STUDENT RETENTION RATE % 

Years 9 – 12 Student Retention Rate 94.2% 
 
 

AVERAGE STUDENT ATTENDANCE RATE BY 
YEAR LEVEL % 

Year 7 97.0% 

Year 8 96.3% 

Year 9 96.0% 

Year 10 95.4% 

Overall Average Attendance 96.2% 
 
 

STUDENT ATTENDANCE 

Expectations of student behaviour are high with a very consistent and collegial approach to 
maintaining standards adopted by staff. Student attendance rates demonstrate that students feel 
respected, safe and supported and want to attend school. The following support this: 
 

• Code of Belonging 
• Learner Mentor System 
• Restorative Practices 
• Wellbeing Services 
• Respectful Relationships Programme 

 
The College manages student non-attendance using a range of means. Attendance is taken 
every period including Learner Mentor and a permanent record is kept in the Learning 
Management System. Parents can see their child’s attendance by the parent portal. Parents are 
notified of non-attendance at the beginning of the day by SMS. Non-attendance of two or more 
days is followed up with direct communication between the student’s Learner Mentor and their 
primary contact. Strategies are put in place to support students and families to maximise 
attendance to support student progress. 

 
 

STUDENT Satisfaction 

The students at Caroline Chisholm Catholic College are motivated to learn in and outside of the 
classroom. Student data indicates a sense of feeling safe, positive learning and well connected. 
 
The number of students applying for student leadership positions exceeds positions available 
and the calibre of candidates has been high. Student organisation and management of school 
wellbeing activities is encouraging with many volunteering to assist. 
 
Student voice has continued to dominate in leading campus and school assemblies as well as 
through the College Captains action plan. The student body in general had the opportunity to 
share their ideas through their Learner Mentor Representatives. The opportunity for direct 
student voice empowers students and facilitates agency and responsibility. 
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We have Four Houses and each student and staff member is allocated to a House. This helps build 
community and assists with our Learner Mentor Programme. 

 
 
Ms Stephanie Banks 
Deputy Principal Wellbeing 
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Child Safe Standards 
 
Goals and Intended Outcomes 
 
Caroline Chisholm Catholic College has taken a continuous improvement and review approach to this 
most important area. 
 
Achievements 
 
Caroline Chisholm Catholic College has; 
 

• A regularly reviewed and updated comprehensive Child Protection Programme utilising and 
building upon materials from the CEM, Education Victoria and CompliSpace. Such reviews and 
updates are in line with both external requirements and new resources made available that can 
be incorporated into our College customised programme. 

• Developed, regularly reviewed, updated and communicated a range of policies and supporting 
materials as part of its approach. 

• These are available to staff on the College Staff Portal, within the College Child Protection 
Programme section. 

• The College has made publicly available materials on its website: 
These include: 

• Inclusive materials and information: http://www.cccc.vic.edu.au/?q=child-safe 
• Our Child Protection Safety Policy and our Child Safety Code of Conduct, both available 

http://www.cccc.vic.edu.au/?q=policies-etc. 
 
Developed and implemented a number of regularly reviewed and updated training and awareness raising 
strategies. These include: 

• Materials for staff training available within the College Staff Portal Child Protection Programme 
that include online in-house training modules and assessment tools. 

• Presentations to staff as part of College wide professional learning. 
• Information and articles to the College community including via the College Newsletter and our 

official social media channels. 
• Information and articles to staff via the Principal’s eNews. 
• Posters placed in public and student areas of the College. 
• Information related to our Child Safe stance at visitor sign in and attached to the signature of 

outgoing College emails. 
• Presentations to students at assemblies. 

 
Continued to enhance our new Human Resources practices: 

• These are based on current documentation and information the College ensures that all new 
staff, third party contractors and external educational providers. 

• Aware of our Child Safe stance, meet our requirements in line with the expectations of the 
Ministerial Order No. 870 and agree to abide by our Code of Conduct. As well our advertising, 
recruitment, screening, interviewing and induction processes and materials have been updated 
to conform with the requirements. 

• An induction programme is conducted for all new staff as they arrive at the College. 
 
  

http://www.cccc.vic.edu.au/?q=child-safe
http://www.cccc.vic.edu.au/?q=policies-etc
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Leadership and Management 
 
Goals and Intended Outcomes 
 

• To strengthen leadership capacity at all levels within the school community. 
• That feedback to individual staff members will improve. 
• That staff sense of empowerment and professional communication will improve. 
• That a model of instructional leadership with a focus on coaching for learning leads to improved 

teacher capacity. 
 
Achievements 
 
The College continued to develop and enhance a culture of reflective practice focused on embedding 
coaching for all staff in 2019. All staff at the College were also engaged in the coaching culture, with time 
being allocated to specific coaching conversations. For teaching staff, the coaching culture continued to 
be connected explicitly to professional learning and nurturing leadership capacity. A shared and 
distributed approach to leadership responsibilities continued to be a focus and was supported through 
the external coaching professional learning sessions offered to all members of leadership. The College 
implemented a Leadership programme for all Position of Leadership Holders. This programme was 
facilitated by ACU. Leadership meetings were collaborative in nature, whereby feedback, ideas and 
suggestions were sought and used to develop our key focal points for the next twelve months and 
beyond. Professional Learning Team sessions continued to be refined to allow teaching staff, the 
opportunity to engage with student data, and practice various strategies targeted at improving literacy 
and learning skills.  
 
All staff were also given the opportunity to engage in regular conversations with their coach to set 
professional short term and long-term goals. These discussions then culminated in the Annual review 
Meetings at the end of 2019. The ARM process was built into the coaching conversations across the 
year. 
 
 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 
 

DESCRIPTION OF Professional Learning UNDERTAKEN IN 2019  

Whole staff internal college professional learning activities included the following: 
• Learning Area Specific Professional Learning 
• Using Data to Inform Teaching and Learning 
• Literacy Projects: Melbourne University and ACU 
• Classroom Climate partnership with Curtin University WA 
• Coaching conversations 
• OHS updates: Anaphylaxis, First Aid, Emergency Management 
• Evacuation and Lock Down Training 
• Occupational Health and Safety Training 
• Childsafe 
• Mandatory Reporting 
• Catholic Social Teaching 
• Berry Street Education Model 
• Curriculum Writing, Planning and Development 
• Sponsored Spiritual Pilgrimages 
• Mental Health Coping Strategies 
• Trauma Informed Approached to student management 
• Building literacy and numeracy strategies 
• Coaching - Providing Effective Feedback 
• Catering for Refugee/EAL student: 
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• Restorative Practices 
• Staff Faith Formation - How do we respond to the ‘other’ 
• First Aid Training 
• Creativity in all areas 
• Support Staff: Using Excel and Compass 
• Respectful Relationships 
• Individual Professional Learning activities 
• Staff attended subject specific conferences related to their key learning areas 
• Staff attended various wellbeing-based sessions 
• Faith development activities 
• Leadership development 
• Staff attended various sessions focused on duty of care and the litigious world 

we work in 
• Attending national conferences 
• Sponsored Study Programme: Staff professional development through further 

studies 
• CEM supported further study programmes 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL 105 

AVERAGE EXPENDITURE PER TEACHER FOR PL $1500 

 
 

TEACHING STAFF 
ATTENDANCE RATE 

 

Teaching Staff Attendance 
Rate 

91.3% 

 
 

STAFF RETENTION RATE  

Staff Retention Rate 79.5% 
 
 

TEACHER 
QUALIFICATIONS 

 

Doctorate 0.0% 

Masters 22.70% 

Graduate 33.6% 

Certificate Graduate 4.5% 

Degree Bachelor 75.5% 

Diploma Advanced 12.7% 

No Qualifications Listed 10.9% 
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STAFF COMPOSITION  

Principal Class 7 

Teaching Staff (Head Count) 125 

FTE Teaching Staff 116.5 

Non-Teaching Staff (Head 
Count) 

63 

FTE Non-Teaching Staff 56.7 

Indigenous Teaching Staff 0 
 
 

TEACHER SATISFACTION 

During 2019 feedback was sought from staff on a number of occasions using a variety of 
discussions at committee level, staff meetings, staff surveys and gatherings and forums. 
Overall staff expressed positive views about the College and the improvement occurring. 
Teaching staff expressed their overall satisfaction. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
Ms Anne Marie Cairns 
Deputy Principal Staff 
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College Community 
 
Goals and Intended Outcomes 
 

• To build a school community underpinned by inclusiveness, valuing diversity and building social 
conscience. 

• That parents’ connectedness to aspects of the children’s learning will improve. 
• That the College strengthens its presence and profile within the local, national and global 

community. 
 
Achievements 
 

• In addition to the work already mentioned to better support ‘at risk’ students and their families, 
our links to local services were strengthened with partnerships with Melbourne City Mission and 
the Les Twentyman Foundation. 

 
• A strong link was made to the Secondary Schools Western Region Wellbeing network. This 

network provided opportunities for Wellbeing Teams to meet and collaborating on a variety of 
issues as well as problem solve ideas together. 

 
• Our communications area continued to coordinate media and promotional initiatives for the 

College. The role of the Director of Communications has further strengthened our presence and 
profile within the local, national and global community. 

 
• The role of Director of International Programmes engages in global partnerships, specifically, 

looking at setting up VCE in China and reconnecting with Caroline Chisholm School in the UK. 
 

• The parent’s association was directly consulted on a range of proposals and further work has 
commenced to allow parents the opportunity to provide further feedback in 2019. 

 
• The role of Family School Partnership Coordinator has continued to deliver parent advice and 

services directly relevant to student learning. Work has also commenced in reviewing this role 
and the wellbeing services to strengthen links with the local parishes, agencies and services, 
primary schools and wider community. 

 
• The Welcome to School initiative, which provides parents with information and training about 

school processes and connection tools such as our parent portal is an example of this strategy. 
 
• Another initiative has been to source support from various suppliers to support our at-risk 

students with resources. 
 
The appointment of an e-learning coordinator has been made to assist with managing the College’s 
eSmart status as well as support with Compass, a new student management system. 
 
We have continued to develop our activities which strengthen links with our associated primary schools 
with Taster Day, attendance at the College Musical, Orientation Day and Parent Conversation Evenings. 
A number of wellbeing staff along with students attended Primary School conversation nights and days. 
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Future Directions 
 
In consultation with our College Community, we will work on our College Improvement Plan 2018-2022. 
This is an exciting time for our community as we continue to be the best we are called to be. Improving 
VCE Median Study Score results and improved rankings have been reassuring. Along with the ACER 
Recommendations, 2020 will see us working on: 
 

• Formalising our Faith in Action Programme 
• Finalising and promoting our Pedagogical Framework 
• Implementing our Professional Learning Framework 
• Promoting and embedding our Behaviour Pyramid 
• Continue our approach as a lead school for Respectful Relationships 
• Work towards our Restorative Practices re-accreditation 
• Continue to grow and enhance our approach to differentiated learning 
• Work towards our Building, Landscape and Art masterplans 

 
 
 
 
 
 
 
 
 
 
 
 
VRQA Compliance Data 
 
NOTE: 
 

 
Please see tables and graphs in relevant sections of this report for VRQA Compliance Data. 

The School’s financial performance information has been provided to the Victorian Registration 
and Qualifications Authority and will be available for the community to access from their 
website from October 2018. 
Victorian Registration and Qualifications Authority 

http://www.vrqa.vic.gov.au/Pages/default.aspx
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